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The holidays are here!  

 
Not sure what to get your Mentor or

Mentee? How about a Mentoring
Excellence Toolkit?  

 

 
Or a copy of Star�ng Strong to start the

new year off right!
 

 
 

 

HAPPY HOLIDAYS! 

 Here's a li�le holiday gi� from us to you:
 Enjoy an  audio excerpt from

 Star�ng Strong: A Mentoring Fable, now available.
 

 
This month we interviewed Rajdeep
Dosanjh, co-founder of WiseRound,
the banking and finance career
mentoring network and Project
Manager at Deutsche Bank.
Mentoring has influenced his life to
such an extent that he decided to
create an innova�ve mentoring
program to give back to others.
 

MM: Why did you start the program? What needs were you
trying to fulfill?
 
RD: A�er ini�ally a slow start, my banking career started to
progress substan�ally under the guidance of a mentor. Once I
received promo�ons into bigger roles, I then began to mentor
graduates in banking and finance, to give something back to
others.
 
I looked into which career learning opportuni�es were available
to students, aiming to break into the banking and finance
industry. I discovered that there was a real lack of opportunity
for students, and people who were already in the industry, to
get a mentor.
 
This led me to create WiseRound.com which provides students,
and those already in the industry, with banking and finance
expert mentors to increase their career prospects. 

  

MM: How does your program contribute to employee career
development?MM: 
 

http://www.centerformentoringexcellence.com/
mailto:info@centerformentoringexcellence.com
http://archive.constantcontact.com/fs068/1102855888252/archive/1103092631882.html
http://www.centerformentoringexcellence.com/blog/
http://visitor.r20.constantcontact.com/email.jsp?m=1102855888252
http://www.centerformentoringexcellence.com/blog/
http://www.facebook.com/pages/Center-for-Mentoring-Excellence/156132107753418?v=wall
http://twitter.com/LoisZachary
http://pinterest.com/lz2013/
http://www.amazon.com/s/ref=nb_sb_noss?url=search-alias%3Daps&field-keywords=Mentoring+Excellence+Toolkit&rh=i%3Aaps%2Ck%3AMentoring+Excellence+Toolkit
http://www.amazon.com/Starting-Strong-Mentoring-Lois-Zachary/dp/1118767713/ref=sr_1_1?ie=UTF8&qid=1416595867&sr=8-1&keywords=starting+strong
https://soundcloud.com/audible/startingstrong
http://www.amazon.com/Starting-Strong-Mentoring-Lois-Zachary/dp/1118767713/ref=sr_1_1?ie=UTF8&qid=1416595867&sr=8-1&keywords=starting+strong
http://wiseround.com/


What is Rajdeep Dosanjh reading?
  

 

 

January is Na�onal Mentoring Month
 

How do you plan to start the new year
with your mentor / mentee?

 
 
A Note to Our Readers:
 
We believe that leaders cannot be effec�ve
without a strong and ongoing commitment
to mentoring excellence. This belief, our
passion for mentoring excellence, and our
extensive experience in the field with
organiza�ons led us to create the Center
for Mentoring Excellence. 
 
At our virtual center,
www.centerformentoringexcellence.com,
you will find mentoring tools and
resources, expert advice and a forum for
sharing best mentoring prac�ces. We hope
that you will visit us there and let us know
how we can con�nue to help you raise the
bar on mentoring in your organiza�on.

RD: Banking and finance career openings receive thousands of
applica�ons, most candidates have similar skills and
qualifica�ons. WiseRound enables candidates to stand out,
learn and gain knowledge and experiences that colleges or
universi�es do not provide. With this knowledge they have the
inside edge to be successful in banking and finance career
applica�ons.
 
WiseRound allows protégés to concentrate on the skills and
knowledge they need to improve their banking and finance
career, whether the protégé needs help for an upcoming
banking and finance interview, advice on how to get a foot in
the door to start their career at a bank or knowledge on how to
get that important promo�on. Finally, we encourage open and
honest discussion between mentor and protégé. This enables
sensi�ve topics that protégés may usually keep to themselves to
be discussed openly. It also allows improvement plans to
develop, enabling the protégé to overcome obstacles and
achieve career gains.
 

MM: What is unique about your program that would help
others who are developing mentoring programs?
 
RD: Our protégés learn from the people who have made it in
the industry and know the techniques to develop a successful
career.  WiseRound mentors are from the banking and finance
industry itself, spanning across various job �tles and include
mentors from major financial ins�tu�ons like Goldman Sachs, JP
Morgan, Barclays, Ci� and many more. Our industry is global.
So, we have setup WiseRound to replicate that. We provide
mul�ple methods a mentor and protégé can meet, whether it is
face to face, Skype or phone. Where possible, we promote face
to face mee�ngs to ensure the rela�onships reach their
maximum poten�al, but we are aware that this is not always
viable. We encourage be evaluated
 

MM: What lessons have you learned so far?
 
RD: Ini�ally, we were targe�ng to onboard mentors who were in
senior posi�ons with a minimum of 5+ years of experience in
the banking and finance industry. We then realized that
WiseRound was missing the poten�al of new and fresh
approaches to mentoring and career advice, from those that
have only just began their career. We then allowed people that
have recently joined the banking and finance industry, to
mentor on WiseRound. For some protégés, this enabled greater
engagement, as the mentors were in similar age ranges to
protégés and had just recently a�ended interviews and
assessment centers, which the protégé was to embark on.
Having senior more experienced mentors, as well as mentors
that have recently joined the industry, allows us to meet the
needs of a greater spectrum of protégés. 
 

MM: What books or sites would you recommend to our
readers?
 
RD: As our mantra revolves around entrepreneurship,
mentoring and banking and finance, the following resources
have provided a great insight into these areas and have
supplemented our knowledge to a greater extent:
 

http://www.amazon.com/Real-Deal-Story-Dragons-Paperback/dp/B00GSD4EMS/ref=sr_1_2?ie=UTF8&qid=1416592120&sr=8-2&keywords=The+Real+Deal%3A+My+Story+from+Brick+Lane+to+Dragons%27+Den
http://www.amazon.com/Mentors-Guide-Facilitating-Effective-Relationships/dp/047090772X/ref=sr_1_3?ie=UTF8&qid=1416592259&sr=8-3&keywords=lois+zachary
http://www.centerformentoringexcellence.com/
http://wiseround.com/


The Real Deal: My Story from Brick Lane to Dragons' Den -
James Caan
 
The Mentor's Guide: Facilita�ng Effec�ve Learning
Rela�onships - Lois J. Zachary

  
Some very useful blogs: h�p://blog.wiseround.com and
 h�p://www.wallstreetoasis.com
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http://www.amazon.com/Real-Deal-Story-Dragons-Paperback/dp/B00IIAXL5K/ref=sr_1_4?ie=UTF8&qid=1416591022&sr=8-4&keywords=The+Real+Deal%3A+My+Story+from+Brick+Lane+to+Dragons%27+Den
http://www.amazon.com/Mentors-Guide-Facilitating-Effective-Relationships/dp/047090772X/ref=sr_1_1?ie=UTF8&qid=1416591067&sr=8-1&keywords=mentors+guide
http://blog.wiseround.com/
http://www.wallstreetoasis.com/
http://www.constantcontact.com/index.jsp?cc=news04

